Help save the economy and American jobs. Show your support for the Employee Free Choice Act of 2009.  Vote Union Now!

There are those that would argue stridently of the further need for unions.  Critics claim they have outgrown their usefulness now that the days of Jimmy Hoffa and “Big Labor” are things of the past.  

Is this true?  One need only look at the current states of our Country’s current economic picture.  When unions were strong, so was our middle class.  There was no recession, with unemployment at a record low.  The salary gap between working Americans – those who spent the money to keep our economy strong — and those who provided the jobs, was roughly 30 to 40 percent.

Today, that gap has increased by nearly 500 percent.  We are tumbling into a recession, with national unemployment reaching an all-time high.  Corporations are taking advantage of government bailouts and stimulus packages only to turn around and use the money to displace hard working Americans just to increase bottom lines.

Case in point — Whirlpool’s recent announcement that they’re closing a plant in Indiana and building a brand new facility in Mexico.  If not for unions, there would be more and more companies following this trend.

 What difference does a union make?  Shirley, a non-bargained employee working in a retail chain, has no benefits because rarely does she work 40 hours a week.  If she did, her employer would be required to offer benefits.  Instead, she’s been offered the choice to obtain benefits wholly at her expense.

She’s often required to work “off the clock” at the risk of getting fired if she refuses. Holiday and vacation are crapshoots at best, with scheduling and promotions at the whim of management.  Raises are too.  If and when it comes to discipline, it’s Shirley’s word against “theirs.” Without union representation, she is forced to accept these terms of employment or join the unemployment ranks. Getting terminated is constantly at the forefront of her mind since she works in an “at-will” State.

Amanda is a bargained employee. Because of a strong union presence, she is guaranteed a raise every six months, given at a set rate determined during contract negotiations.  She and her family share a good benefit and vacation package.  Schedules, time off requests, and promotions are based on seniority, not popularity.  She’s guaranteed to be paid for each hour worked and is paid time and a-half for overtime and holidays.  If it ever comes down to discipline, her rights are protected under the terms of the contract, and she’s given the right to union representation during any and all disciplinary hearings. Severance and retirement also play a big role in the contract negotiations. And while it is true there’s always the potential need for a strike, Amanda knows this would only be used as a last resort should all else fail.  She’s also comforted by the fact that she and other members of her union have the ultimate say-so as to whether or not they would strike and vote on contract ratifications.  

In 2009, the Employee Free Choice Act — HR 1409, sponsored by representative George Miller, D, CA. — was introduced to the House of Representatives.  Its purpose: to allow employees to decide on their own whether or not to form a union, without threat, interference, or reprisal from their employers.  It does not take away the secret ballot.  It does level the playing field and allows the employees a voice and a stake in controlling their careers. It helps to lessen the salary gap between those who work hard to provide the goods and services sold by those who own and run the companies.  This creates prosperous workers who help provide a stimulus for the economy.

We must stop the outsourcing of American jobs if we are to ever recover from the decline in our Country’s economy.  More and more hard working Americans are losing their jobs while CEOs and upper management continue to get richer.  EFCA — the Employee Free Choice Act — must pass, and companies and large corporations who continue to outsource our jobs must be held accountable. Help keep America strong.  Support your local unions.
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